
          

APPLICANT'S DECLARATION AND AGREEMENT 
 

PLEASE READ CAREFULLY 
 

I declare that all of the information I have provided in this application for employment and in any other 
documents which accompany this application is complete and true in every respect and I understand 
that any failure to completely and truthfully answer the questions asked of me when discovered, will 
constitute sufficient grounds for my dismissal.  I agree that the District may contact the references listed 
in my application, as well as any other persons or sources who may have relevant information 
concerning my past performance and/or suitability for this position, on the understanding that the 
references will be kept confidential, and used only for the above selection process. 
 
 I agree to the above condition. 
 I agree to the above condition, but with the following limitations. 
 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 
 
 
Are you legally entitled to work in Canada? 

 
 Yes 

 
 No 

Have you ever been charged or convicted of a criminal offense?  Yes  No 
Have you ever been investigated, dismissed, suspended, disciplined or 
censured by an employer and/or governing body? ** 

 Yes  No 

   
** If yes, please provide particulars on a separate sheet and place the sheet in an envelope marked 

"CONFIDENTIAL" to accompany this application. The possession of such a record will not automatically 
prevent you from obtaining a teaching position.  A false report is an offense which, when discovered, 
may lead to a person's loss of employment and the right to a British Columbia Teaching Certificate. 

 
 

  
 
 

Date of Application  Signature of Applicant 

 
APPLICANT PLEASE NOTE: 
1. It is a condition of employment that all employees provide a current medical certificate of health 

verifying that the employee is physically fit to commence employment, and a criminal record search 
through the Criminal Records Review Act. 

2. Placement on salary scale is tentative and subject to verification of experience and certification. 
 
Provincial and Federal human rights legislation prohibits discrimination in employment practices 
because of age, sex, race, national or ethnic origins, colour, religion, marital status, family status, 
disability, or conviction of an offense for which a pardon has been granted. 
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